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Producer : AKYUZ PLASTIK SAN. VE TIC. A.S. H
DBID : 365365 and Audit Id : 202659 Audit Date : 05/01/2021 alTIfOl'l BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;
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Producer :  AKYUZ PLASTIK SAN. VE TIC. A.S. .
DBID : 365365 and Audit Id : 202659 Audit Date : 05/01/2021 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Name of producer : AKYUZ PLASTIK SAN. VE TIC. A.S.

DBID number : 365365

Audit ID : 202659

Address : Omerli mah.,Ataturk Sanayi bolgesi, Ihsan Gazi sk. No:48 (1.Bodrum Kat) Arnavutkoy Istanbul

Province : Istanbul Country : Turkey

Management Representative : Mr. Hilmi Aydin / General Manager

Contact person: Mr. Hilmi Aydin Sector : Non-Food

Industry Type : Plastic Industry Product group : Other plastic like products (please
specify)

Product Type : Plastic kitchen and bathroom products

.
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Producer : AKYUZ PLASTIK SAN. VE TIC. A.S. .
DBID : 365365 and Audit Id : 202659 Audit Date : 05/01/2021 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ey

Need of follow-up : If YES, by : ‘

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The audited company was established in 1989. Then the factory moved to audited address in 2013.

The company is located at 4-storey building. Total area of the facility is 5000 sqm.

It is a shared building. Details as below.

Ground Floor: raw material stock area, warehouse, Production Area (Injection and mold maintenance workshop), lunch hall, changing room, toilets, pray
Room, infirmary, shipment area.

Mezzanine floor: inspection room, showroom, offices, toilets.

First Floor: Glines Tel Cekme Company

Second Floor: Glines Tel Cekme Company

The youngest employee was 18 years old.

As per company management declaration, systematically working hours are arranged as:

For administrative, shipping, warehouse section’s employee;

# 1 shift: From 07:30 to 17:30 including 30’ lunch break for 6 days. Totally 45 hours per week.

From Monday to Saturday

For Injection section’s employee;

# 1 shift: From 07:30 to 17:30 including 15’2 tea breaks and 30’ lunch break for 6 days. Totally 45 hours per week. From Monday to Saturday

# 2 shift: From 17:30 to 23:30 including 15'x2 tea breaks and including 30’ lunch break for 6 days. Totally 45 hours per week. From Monday to Saturday
# 3 shift: From 23:30 to 07:30 including 15'x2 tea breaks and including 30’ lunch break for 6 days. Totally 45 hours per week. From Monday to Saturday

Payment Day: between 5th and 10th days of following month by bank transfer and cash.

Time record system: Electronic finger scanning system.

Capacity: 200 tons/monthly

They are currently establishing a detailed management system based on BSCI CoC. They have written policies and procedures, a responsible team for the
compliance, a good communication mechanism with employees.

There was no contractor/agencies/ government waivers/collective bargaining used or available by the auditee, which made the contractor license/agency
labor contract/government waivers/collective bargaining agreements not applicable.

Audit Company: Bureau Veritas Consumer Product Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Ayglil Karadeniz

APSCA Auditor Registered Number: RA 21703379
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Producer :

Audit Type : Full Audit

AKYUZ PLASTIK SAN. VE TIC. A.S.

DBID : 365365 and Audit Id : 202659

Audit Date : 05/01/2021

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : AKYUZ PLASTIK SAN. VE TIC. A.S. Legal status : Private Company
Local Name : AKYUZ PLASTIK SAN. VE TIC. A.S. Year in which the auditee was founded : 1989
Address : Omerli mah.,Ataturk Sanayi bolgesi, Insan | Contact person (please select) : Mr. Hilmi Aydin

Gazi sk. No:48 (1.Bodrum Kat)

Arnavutkoy
Province : Istanbul Contact's Email : hilmi@akyiiz.com.tr
City : Istanbul Auditee’s official language(s) for written TURKISH

communications :
Region : Middle East/ North Africa Other relevant languages for the ENGLISH
auditee :

Country : Turkey Website of auditee (if applicable) : www.akyiiz.com.tr
GPS coordinates : 41.136254, 28.646572 Total turnover (in Euros) : 555000000.00
Sector : Non-Food Of which exports % : 60.00
Industry : Plastic Industry Of which domestic market % : 40.00
If other, please specify : Production volume : 200 tons/monthly
Product Group : Other plastic like products (please Production cost calculation : Yes

specify)
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Plastic kitchen and bathroom products
Auditee's employment structure at the time of the audit
Total number of workers : 45 Total number of workers in the production unit to be monitored (if applicable) :

MALE WORKERS FEMALE WORKERS
Permanent workers 40 5
Temporary workers 0 0
In management positions 5 4
Apprentices 0 0
On probation 0 0
With disabilities 2 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 40 5
Production based workers 0 0
With shifts at night 14 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer: AKYUZ PLASTIK SAN. VETIC. A.S. =
DBID : 365365 and Audit Id : 202659 Audit Date : 05/01/2021 a mfo " @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: B Deadline date:01/04/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has detailed social policies and procedures in place, however non-conformities noted on PA1,PA2,PA4,PA5,PA7,PA10,PA12,PA13.
Fabrikada detayli sosyal politika ve prosedurler olmasina ragmen PA1,PA2,PA4,PA5,PA7,PA10,PA12,PA13 alanlarinda uygunsuzluklar
bulunmaktadir

1.1 -  The factory has detailed social policies and procedures in place, however non-conformities noted on PA1,PA2,PA4,PA5,PA7,PA10,PA12,PA13.
(BSCI principles 1.1)
Fabrikada detayli sosyal politika ve prosedurler olmasina ragmen PA1,PA2,PA4,PA5,PA7,PA10,PA12,PA13 alanlarinda uygunsuzluklar
bulunmaktadir. (BSCI Perensibi 1.1)

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: C Deadline date:01/04/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Satisfactory evidence has showed that there are freely-elected worker representative, who meet the management once a month. It has been
noted that the auditee has an effective grievance mechanism; the mechanism consists of using suggestion boxes, worker representation, and an
open door policy. All these processes are documented and integrated into worker trainings.
Elde edilen yeterli kanitlara gore fabrikada 6zgiirce galisanlar tarafindan segilmis bir galisan temsilcisi bulunmaktadir ve bu temsilci yonetim ile
aylik toplantilar yapmaktadir. Fabrikada gelistiriimis olan sikayet dinleme mekanizmasinin efektif olarak calisanlar tarafindan kullanildigi
gozlenmistir. Sikayet kutulari, isci temsilcileri ve agik kapi politikasi gibi uygulamalar ¢alisanlarin kendilerini rahatca ifade etmelerini
saglamaktadir. Tim bu uygulamalar yazili politikalar ve egitimler ile desteklenmektedir.

2.1- Two-way communication meetings between the employees and employer were not conducted to discuss about improving working conditions.
(BSCI Principle 2.1)
Isyerinin galisma kosullarini iyilestirmeye yonelik gift-yonli sikayet dinleme toplantilari yapilmamaktadir.(BSCI Prensibi 2.1)

2.2- The factory did not define long-term goals for protecting workers in line with the aspirations of the BSCI Code of Conduct. (BSCI Principle 2.2)
Fabrikada BSCI Davranis Kurallari cergevesinde uygulanmak tzere uzun vadeli hedefler belirlenmemistir. (BSCI Prensibi 2.2)

2.4 - Based on satisfactory evidence, the main auditee did not respect this principle because; employees (managers, administrators, human resources
employees, worker representatives and health and safety employees) given training about BSCI Code however these workers' awareness of
training was not effective.(BSCI Principle 2.4)
Elde edilen yeterli delillere gére, ¢alisanlara (muddrler, yoneticiler, insan kaynaklari, is¢i temsilcileri ve isg personelleri) BSCI gereklilikleri ile ilgili
egitim kayitlarinin mevcut olmasi ancak bu galisanlarin verilen egitim ile alakali net bir efektif farkindaliklarinin olmamasi sebebiyle, denetlenen
firma ilgili prensibi kismen karsilayamamaktadir.(BSCI Prensibi 2.4)

2.5- Employees were not trained on grievance system in the factory and regular surveys on grievance system was not conducted in the factory.(BSCI
Principle 2.5)
Calisanlara sikayet mekanizmasi ile ilgili egitim veirlmemistir ve sikayet mekanizmasi ile ilgili diizenli anketler yapilmamaktadir. (BSCI Prensibi
2.5)

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this principle. There was no union established in the factory. However
employees are free to join any union or association and management does not interfere or restrict workers choice of joining or forming any union
or association. Based on management and employee interviews, the factory had a policy to protect the rights of Freedom of Association and
Collective Bargaining.
Yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi tam olarak karsilamakta oldugu gézlenmistir. Fabrikada sendika
bulunmamaktadir.Ancak c¢alisanlar ydnetimden herhangi bir miidahale olmaksizin sendikaya liye olmakta 6zgirdirler. Fabrikada galisanlarin
sendikal 6zgurliklerini ve toplu gériisme haklarini korumak igin politikalari bulunmaktadir.

Remarks from Auditee:

am‘FOI'i @ B8SsCl www. bsciplatform.org Page 6/13

Trade with purpose

Generated on:16/03/2021



Producer: AKYUZ PLASTIK SAN. VETIC. A.S. =
DBID : 365365 and Audit Id : 202659 Audit Date : 05/01/2021 a mfo " @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: B Deadline date:01/04/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has established written social procedures including anti-discrimination. Employees have been well trained on the procedures and
there was no discrimination in hiring, compensation, access to training, promotion, termination or retirement based on race, caste, national origin,
religion, age, disability, gender, marital status, sexual orientation, union membership or political affiliation. No discrimination in any aspect
according to interviews.
Fabrikada olusturulmus olan sosyal yonetim sistemi prosedirleri ayrimciliga karsi politikayida kapsamaktadir ve galisanlara bu konu hakkinda
detayl bir egitim verilmistir. Buna ek olarak fabrikada ise alimlarda, 6demelerde, egitim haklarinda, isten gikarmalard yada emeklilik haklarinda
din, dil, irk, yas, cinsiyet, engellilik durumu, evlilik durumu, sendika lyeligi ve ya politik géris ayriligi gibi sebeplerden dolayi ayrimcilik yapilmadi
g1 gorulmistir. Yapilan isci gérigsmelerinde firmada herhangi bir ayrimcilik olmadigi dogrulanmistir.

4.2 - Based on satisfactory evidence, the main auditee did not respect this principle because, satisfaction survey regarding griavences was not
conducted or records were not available in the company. (BSCI requirement)
Elde edilen yeterli delillere gére, firmada sikayet mekanizamasiyla ilgili memnuniyet anketi yapilmamasi veya kayitlarin mevcut olmamasi
sebebiyle, denetlenen firma ilgili prensibi tamamen kargilayamamaktadir. (BSCI gerekliligi)

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: B Deadline date:01/04/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
All wages paid on-time and wage calculation was correctly done in the factory. All employees received payslips as a confirmation of wage receipt.
All employees have been provided with legally required rights: annual leaves, sickleaves, overtime wages, retirement benefits. At least the
minimum wage provided to all employees.
Maaslar zamaninda yapilmakta olup, ticret hesaplamalari dogru olarakyapilmaktadir. Calisanlara aldiklari ticreti agiklayan maas bordrolari
verilmektedir. Tim galisanlara yasal haklari: Yillik izin, hastalik izni, fazla mesai 6demeleri, emeklilik haklari hakki eksiksiz saglanmaktadir. Tim
calisanlar en az asgari tcret almaktadirlar.

5.4 - The factory did not have a plan to provide a sufficient remuneration that allows workers to meet a decent standard of living.(BSCI Principle 5.4)
Fabrika galisanlara hayatlarini aglik sinirinin tizerinde devam ettirebilecegi adil licret saglamaya yonelik bir plan yapmamistir. (BSCI Prensibi 5.4)

5.5 -  Factory's payments to social insurance agency for all workers were paid for national minimum wage and not paid for the remaining balance of
salaries and overtime hours for the workers provided with social insurance benefit in the factory. This caused workers' retirement wages to be
calculated less than the actual amount during retirement. (Regulation On Social Insurance Processes Issued On 20.08.2008 Dated Official
Newspaper, Part 8 And The Tax Procedure Law).

Calisan maaslarinin asgari tcret kadarininin Sosyal Sigortalar Kurumu'na bildiriimekte oldugu; geri kalan Ucretlerin ve fazla mesai lcretlerinin
Sosyal Sigortalar Kurumu'na bildiriimemekte oldugu goértlmustar.

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Contracted working hour is 45 hours per week. All employees aware of the legal limits of working hours. Working hours were not exceeding the
regular hour limits. Workers have accsess to areas where resting breaks can be effective. Facility management grants to workers the right to rest.
The factory adopted card scan attendance system to record employees' working hours.
Calisma saati haftada 45 saattir. Tim galisanlar yasal ¢alisma saatlerinin sinirlarini bilmektedirler. Calisma saatleri normal saat sinirlarini
agmamaktadir. isgiler dinlenme molalarinin etkili olabilecegi alanlara sahiptirler. Tesis yénetimi, calisanlara dinlenme hakkini tanimaktadir.
Fabrikada galisanlarin ¢alisma saatleiri kart okutma sistemi ile tutulmaktadir.

Remarks from Auditee:
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Producer: AKYUZ PLASTIK SAN. VETIC. A.S. =
DBID : 365365 and Audit Id : 202659 Audit Date : 05/01/2021 amfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: A Deadline date:01/04/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Health & Safety policies were in place and trainings on policies were provided regularly. Emergency action plan was documented and teams were
established. Risk assessment was conducted and adequate precautions were taken. Fire extinguishers were placed and clearly marked in the
production floor. Fire training and evacuation drills were conducted twice a year. PPE (e.g. gloves, goggles, work clothes and so on) provided to
employees for free of charge and usage was encouraged through posters and H&S signs on the walls. Evacuation plans were corrected at each
floor and reflect the actual set-up of the floor. Machines were regularly inspected and with guards. Safety control reports for steam boiler,
compressor and lifts were reviewed and found acceptable. General H&S environment in the factory was good. The facility had sufficient number
of fire extinguishers, which are mounted, marked height of extinguishers were proper. Evacuation plans were posted on walls and match the
facility's current layout. There were emergency evacuation signs positioned on the walls of premises. H&S training sessions are held as per
documents. Eating areas were found in clean and hygienic condition. Drinking water was analyzed properly for potability. Warning and obligation
signs are present in all working areas. Employees are provided with hygienic and clean toilets. Working areas are well lit.

ISG politikasi detayli bir sekilde olusturulmus okup calisanlara ISG konulari tizerine egitim verilmistir. Acil eylem planlari dékiimante edilmis olup,
ekipler olusturulmustur. ISG Komitesi aylik toplantilar yapmaktadir. Risk degerlendirmesi yapilmis olup, gerekli énlemler alinmistir. Yangin
sondurucller énleri agik bir vaziyette isaretli olarak yer almaktadir. Yangin egitimi ve acil tahliye tatbikatlar yilda 2 kere yapilmaktadir. Kisisel
koruyucu ekipmanlar (6.r. eldiven, gozlUk, is kiyafeti, vb.) galisanlara licretsiz olarak saglanmaktadir ve galisanlara kullanimi isaretlemelerle
vurgulanmaktadir. Acil tahliye planlari tim katlarda diizeltilmis olup, fabrikanin mevcut konumu yansitmaktadir. Tum makinalarda makina
koruyuculari saglanmistir. Kazan, kompresoér ve asansoériin fenni muayenesi yapiimistir ve sonuglar uygundur. Genel olarak fabrikadaki
calismalar iyi dir. Tesiste yeterli miktarda yangin séndiirtici vardir, bunlar isaretlidir, séndurticilerin yliksekligi uygundur. Tahliye planlari duvarlara
yerlestirildi ve tesisin mevcut diizenini yansitmaktadir. Binanin duvarlarina yerlestirilen acil tahliye isaretleri vardir. ISG egitimleri
belgelerinendrilmigtir. Yeme alanlari temiz ve hijyenik kosullarda bulunmustur. Igilebilir su igilebilirlik agisindan analiz edilmistir. Uyari ve
zorunluluk isaretleri tim ¢alisma alanlarinda mevcuttur. Galisanlara hijyenik ve temiz tuvaletler verilmektedir. Calisma alanlari iyi aydinlatiimistir.

7.1 - Based on satisfactory evidence that, the main auditee partially respected this principle because there were existing non-conformities which did
not comply with local regulations and global standards in the OHS management system yet.
Elde edilen yeterli delillere gére, firma is saghigi ve guvenligi yonetim sistemindeki yerel kanun ve kiresel standartlari tam olarak kargilamayan
mevcut eksiklikler sebebiyle, denetlenen firma ilgili prensibi kismen kargilayamamaktadir.

7.10 - Based on satisfactory evidence, the main auditee partially respected this principle because, there was no system (Occurance of accident,
determining the root cause, identifying measures necessary to prevent the recurrence) to prevent the recurrence of occupational accidents in the
company. (BSCI requirement)

Elde edilen yeterli delillere gore, is kazalarinin tekrarlanmasini 6nleyecek herhangi bir sistem (Kazanin olusu ve alinan aksiyon , kazanin kék
sebebi, kazanin tekrarini dnlemeye yonelik aksiyonlar) bulunmamasi sebebiyle, denetlenen firma ilgili prensibi kismen karsilayamamaktadir.
(BSCI gerekliligi)

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Factory verifies the age proof documents and retains copies of these documents on appointment. Auditor verified 6 workers’ personnel files
where workers have job application, copies of age documentation, contract based on listed terms and conditions signed by parties, educational
certificate, etc. and found maintained in all of cases. According to the age documentation of the employees no child labor was found and worker’s
testimonies support documentary evidence of compliance. The youngest workers in the factory was 18 years old. The factory develop policies
and procedures for remediation in case child labour occurs.

Fabrikada yas dogrulamak icin dokiimanlari ve kopylarini tutmaktadir.Denetici is basvuru formlarini,yas dogrulama icin dékiimalari, tim taraflar
tarafindan imzali is sézlesmelerini ve egitim belgelerini 6rnekleme alinan 6 6zliik dosyalarindan dogrulamistir.Bu belgelere gére firmada ¢cocuk
isciligi bulunmamaktadir.Fabrikada en geng galisanlar 18yagindadir.isletmede gocuk bulunmasina karsi alinmasi gereken énlemleri igeren bir
prosedur bulunmaktadir.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory management comply with this principle by ensuring that young employees are protected from any inconvenient conditions for their
health and safety, moral values and development, without regard to the expectations set forth in these rules. Since the place of recruitment of
young employees is not intended to affect factory management work, health or development; The fact that working hours do not affect attendance
at school, participation in professional adjustment processes approved by the competent authorities, or capacity to benefit from training
programs.

Fabrika yonetimi bu kurallar gergevesinde belirlenmis beklentiler g6z ardi edilmeksizin, geng galisanlarin geceleri ¢calismamasi ve sagliklari,
glvenlikleri, ahlaki degerleri ve gelisimleri igin sakincali kosullardan korunmasini saglayarak bu ilkeye uyacaklardir.Geng galisanlarin ise alindigi
yerlerde, fabrika yonetimi isin, sagliklari veya gelisimlerini etkileyecek nitelikte olmadigindan; ¢alisma saatlerinin okula devam durumlarini, yetkili
mercilerin onayladi§i mesleki uyum siireglerine katilimlarini veya egitim programlarindan yararlanma kapasitelerini etkilemediginden
emindir.Geng isgilere zarar gelmesini 6nlemek, bunlari tanimlamak ve azaltmak igin gerekli mekanizmalari olusturmustur.

Remarks from Auditee:
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Producer: AKYUZ PLASTIK SAN. VETIC. A.S. =
DBID : 365365 and Audit Id : 202659 Audit Date : 05/01/2021 a mfo " BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: A Deadline date:01/04/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Workers were given continuous employment. Sampled workers employment files and contracts were reviewed and the terms and conditions were
found as per law. All workers were local workers and have social security insurance on-time.
Galisanlar siiresiz sézlesmeye sahiptir.Ornekleme alinan galisanlarin 6zliik dosyasi ve is sézlegsmeleri incelenmistir ve tiim gereksinimler
yasalara uygundur. Tim calisanlar yerel galisanlardir ve hepsi zamaninda sosyal sigortalar kurumuna zamaninda kaydedilmistir.

10.2 - The contracts used for all employees did not include working hours, wage information in the factory. (BSCI Principle 10.2) (Turkish Labor Law

4857, Article 8, Article 9) '
Fabrikada galiganlarin s6zlesmelerinde calisma saatleri ve maas bilgileri bulunmamaktair. (BSCI Prensibi 10.2)(Tirk Is Kanunu, Madde 8, 9)

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this principle. No force labor noted or being reported by employees
during audit. There was no migrant worker in the factory. Annual overtime confirmations obtained from workers in the factory.
Yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi tam olarak karsilamakta oldugu gézlenmistir.Denetim esnasinda herhangi bir
zorla galistirma olmadigi not edilmistir. Fabrikada gé¢men galigan bulunmamaktadir.Calisanlardan fazla mesai onay yazisi alinmistir.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: B Deadline date:01/04/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Facility management had been taken the necessary measures to avoid environmental degradation, facility assess significant environmental
impact of operations, and establish effective policies and procedures that reflect their environmental responsibility. They had been implemented
adequate measures to prevent or minimise adverse effects on the community, natural resources and the overall environment. Environmental
Permit was provided. EIA report was provided. Factory created satisfied environmental procedures.
Fabrika yonetimi gevreye zarar vermeyi 6nlemek adina gerekli tedbirleri alarak, Fabrika faaliyetlerinin gevreye verdigi kayda deger etkileri
degerlendirmektedir ve gevreye kargi sorumluluklarini yansitan etkin politika ve prosediirler olusturmustur. Toplum, dogal kaynaklar ve genel
cevre Uzerindeki olumsuz etkileri engellemek ya da en aza indirgemek adina uygun tedbirlerin alinmasini saglamislardir.Cevre izni saglanmistir.
Cevresel etki degerlendirme raporu gorulmustur. Fabrika ¢evre prosedurlerini olusturmustur.

12.3 - It was noted that there was no approval from local ministry industrial waste management plan and waste declaration form available in the facility.

(Waste management regulation Article 9)
Firmada bakanlik onayli endustriyel atik yonetim plani ve atik beyan formu bulunmamaktadir. (Atik Yonetimi Yonetmeligi Madde 9)

12.4 - There was no temporary area for hazardous wastes (e.g. flueresan lamps.) and there was no agreement with licensed firms for hazardous
wastes. (In accordance with Regulation on Control of Hazardous Waste - (14 March 2005 -25755), art 9 m) )
Tehlikeli atiklar (Floresan gibi) i¢in kanuna uygun sekilde gegici depolama alanlari mevcut degildir ve tehlikeli atiklarin bertarafi igin igin lisansh
firmalarla anlagma yapiimamistir. (TEHLIKELI ATIKLARIN KONTROLU YONETMELIGI (14.03.2005) Resmi Gazete Sayisi: 25755 Madde 9)

Remarks from Auditee:
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Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 202659] Audit Date: 05/01/2021 PA Score: C Deadline date:01/04/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Ethical procedures were established under social management system. The factory management was cooperative and granted access to all
documents, site tour and private worker interviews during the course of audit. The factory management provided full access to any type of
documents requested by the auditor. And their approach is cooperative and respective to auditor.
Etik prosedurler sosyal ynetim sistemi altinda dékiimante edilmistir. Fabrika yonetimi denetim siirecini desteklemis olup, denetginin dékiimanlari
incelemesine, saha turu yapmasina ve istedigi iscilerle 6zel gériismesine izin vermistir.Fabrika yonetimi denetginin tim dokimanlara
erisebilmesini saglamistir. Yonetimin denetgilere yaklasimi isbirligi ve saygi cercevesindedir.

13.3 - Factory's payments to social insurance agency for all workers were paid for national minimum wage and not paid for the remaining balance of
salaries and overtime hours for the workers provided with social insurance benefit in the factory. This caused workers' retirement wages to be
calculated less than the actual amount during retirement. (Regulation On Social Insurance Processes Issued On 20.08.2008 Dated Official
Newspaper, Part 8 And The Tax Procedure Law).

Calisan maaslarinin asgari tcret kadarininin Sosyal Sigortalar Kurumu'na bildiriimekte oldugu; geri kalan lcretlerin ve fazla mesai lcretlerinin
Sosyal Sigortalar Kurumu'na bildirilmemekte oldugu gérilmustur.

Remarks from Auditee:
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